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n November 3 and 4, 2005, ACCC will present its 
first annual Hospital Summit in Washington, D.C., 
for senior level cancer program executives. The 

day-and-a-half meeting is tailored specifically for top-level 
cancer program management teams. The focus is on what 
hospital leaders need to know as they plan strategically for 
the future of cancer care at their institutions.

Sending your team to ACCC’s Hospital Summit will 
benefit your entire organization.

On day one, the program will zero in on financial 
management of the oncology service line, the latest regu-
latory and legislative issues, reimbursement and optimal 
drug purchasing, and creative compliance business models. 

Building on the material from day one, on Summit 
day two, participants will work developing model strategic 
plans in response to given scenarios.

For information on how to register your team, 
visit ACCC’s web site at www.accc-cancer.org, or con-
tact LuAnne Bankert at 301.984.5076 or by e-mail to 
Labankert@accc-cancer.org. Program space is limited.

CPIP Kicks Off Fourth Season
This summer, ACCC kicks off the fourth year of  
its popular Cancer Program Improvement Project 
(CPIP). The four-hour program brings together hospi-
tal staff involved in the financial aspects of the oncology 
service line. The program is designed to address the 
concerns of senior level hospital and cancer program 
administrators, as well as issues affecting reimburse-
ment specialists, billers/coders, and others. CPIP pro-
vides hospital programs with a range of tools and strate-
gies, including a legislative/regulatory update, detailed 
information on billing and coding changes, the latest on 
reimbursement, and more. All participants receive an 
updated Oncology Toolbox workbook.

The CPIP program is made possible through support 
from Amgen, Inc.

For more on the CPIP program, visit ACCC’s  
web site: www.accc-cancer.org or contact LuAnne 
Banker at 301.984.5076, or e-mail Labankert@ 
accc-cancer.org. 
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Four Hospitals. One Health System. The Best Jobs in Health Care.
Rhode Island Hospital/Hasbro Children’s Hospital, 
The Miriam Hospital, Bradley Hospital, Newport Hospital

Directorof the Comprehensive Cancer Center
The Director of the Comprehensive Cancer Center will manage development
of the CCC Strategic Business Plan and corresponding capital and operational
budgets. Directs center operations through a practice management team
consisting of office and/or clinical managers at the Rhode Island and the
Miriam Hospitals and at Newport Hospital as appropriate. Manages all non-
physician human resources activities, information and communication services,
and program designed to enhance and coordinate patient and physician
interactions. Ensures that all services are invoiced and appropriately
reimbursed including the constant monitoring of reimbursement practices
and the ambulatory oncology charge master. Bachelor’s degree with
business/financial emphasis required; Master’s in business or healthcare
administration preferred. At least seven years of progressively more
responsible experience in health care administration, five of which should
represent executive management experience in an oncology physician
clinical practice. Current, thorough knowledge of outpatient physician
practices, including appointment scheduling, billing, collections,
computerized systems and patient flow techniques. Strong organizational
and communication skills required. Experience within a plan driven
organization Demonstrated ability in finance and oncology reimbursement
management. Record of growing oncology practice(s).
Please apply online at www.lifespancareers.org. AA/EOE.

Lifespan, one of New England’s largest health care systems, is offering the
following employment. Lifespan offers very competitive salaries and an
attractive flexible benefits package.
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