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Team-based Staffing and Models of Care

I/

*“ Great Retirement”, “Going to Pharma” Impact

* Expansion of APPs, Roles and Collaborative Practice
models?

*How to best make highly functional teams?
* APPs compensation issues, RVU competition?

*|mpact of Telemedicine and Interstate Medical
Licensure Compact?



Optimizing the Workplace Environment

 Administrative Burdens and Inefficiencies are a big item for physicians and
advanced practice providers. “ The Problem Box” Project?

* LGBTQ+ community increasing numbers identifying. Clinicians have not been
well trained in the complexities. Solutions?

 Disparity: Impact of social determinants of health made a big difference in
what is available to many patients. Using social workers, case managers,
other ancillary staff earlier? Identifying limitations and barriers?

 Cultural competence is so important. Ethics service interventions to reduce
distress and optimize communication?



Clinician Well-being & COVID Impact Recovery

* Since the COVID-19 pandemic, which of the factors below impact the
delivery of optimal, equitable care at your practice?

e A. Staff Turnover
B. Meeting Underserved Patients Needs (Lack of Translators)
C. Practice/Systems Issues (Telemedicine, EHR)
D. Workforce & Patient Satisfaction
E. All of the Above

 What is the feasibility and acceptability of an Oncologist Group Peer
Support program?

* Are there other solutions and pilot programs being explored?



IT yvoOou are experiencing
distress, please seck
help using these readily
available Tree resources:

- o888 Suicide and Crisis - &
Lifeline (TEXT S82383)

- T he psychiatrist—-led
Physicianmn Support Lime
(I 8S8s8SsS-a209S-O1T4a1D

T he Nationmnal Allianmnce om
Maental lliness Helplinmne

CSO0O)) OSSO NAMIL e3>
or helplineccaomnami.org

The Crisis Text LLine
Clext “"HOME™ to 721741
and text FRONITLINE

for free crisis counsaeling -
LS A text 73717321
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ENROLL NOW
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CONTACT

Aninnovative, connected set of protections and resources for
physicians, residents, PAs, nurses, pharmacists, and their

families,

Many medical professionals are struggling to find purpose and joy at
home and in their workplaces,

Those on the frontlines of America's healthcare system have survived
medical school and residency, logged countless hours caring for
patients, and navigated a global pandemic, Medical professionals are
tough - but according to the American Medical Association, the overall

burnout rate among physicians Is at an allime high of 63 percent,

fipsi/asto.safehavenheath orgiabout!

We protect eattricare providers.

Certain states offer additional legal
protections to providers who are

enrolled in SafeHaven™:
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As a medical professional, the demands on
your time can make it difficult to maintain

a healthy work/life balance. WorkLife
Conciergeis an all-purpose, virtual assistant
offering the personal attention and first-class
service you typically only receive at a five-star
resort. Your time is valuable, and WorkLife
Concierge can helpyou make the most of it
by managing every day and special occasion
tasks for you and your family.

WorkLife Concierge can make

your life easier

You can complete tasks in just a few
minutes by working with a WorkLife
Concierge representative, freeing up
more of your valuable time for what
matters most to you.

Available arytime, WorkLife Concierge
includes convenient and accessible
‘white glove" services.

WorkLife Concierge
A Time-Saving Resource to Improve Work/ Life Balance

Howto access

your WorkLife
Conclorge:

First, reglster usingyour
preferrad emall address
and access code. Once
you've registerad you can access your WorkLife
Concierga in many ways, including:

Phone:
Call 888.316.6616 to spaak with a dadicated
WorkLifa Concierge rapresantative diractly.

Online:

Visit VITALWorkLifeConclerge.com

to browsa our comprehensive manu of
services, sand a messaga or liva chatwith
aWorkLifa Concierge represantative.
Google Chrome i recommended for the best
USEr experience.

Emall:
Sarvice@VITALWorkLifeConclerge.com

Fax:

888.993.0600

VITALWorkLifeApp:

Connact directly to tha WorkLife Conclarga site
to make requasts.

Access Code:vitalworkife

Pathways to Well Being

8777313949 | VITALWorkLife.com
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